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Attention Employer:

The "Workers’ Compensation" poster for the State of Idaho is

distributed only after you have obtained workers' compensation

insurance coverage.

Once obtained, please contact your workers' compensation 

insurance carrier for the poster.

Thanks for ordering,

Your GovDocs.com Team
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STATE OF IDAHO
Idaho Department of Labor

317 W. Main St.
Boise, Idaho 83735-0910

IDAHO MINIMUM WAGE LAW 
SECTION 44-1502, IDAHO CODE: Except as hereinafter otherwise provided, no employer shall pay to any of
his employees any wages computed at a rate of less than: 

$7.25 PER HOUR 
AS OF JULY 24, 2009

SECTION 44-1504, IDAHO CODE, EXEMPTIONS FROM MINIMUM WAGE: The provisions of this act shall
not apply to any employee employed in a bona fide executive, administrative, or professional capacity; to
anyone engaged in domestic service; to any individual employed as an outside salesperson; to seasonal
employees of a non-profit camping program; or to any child under the age of sixteen (16) years working part-
time or at odd jobs not exceeding a total of four (4) hours per day with any one (1) employer; or any individual
employed in agriculture if; such employee is the parent, spouse, child or other member of his employer’s
immediate family; or such employee is older than sixteen (16) years of age and is employed as a harvest
laborer and is paid on a piece-rate basis in an operation which has been, and is customarily and generally
recognized as having been paid on a piece-rate basis in the region of employment, and commutes daily from
his permanent residence to the farm on which he is so employed, and has been employed in agriculture less
than thirteen (13) weeks during the preceding calendar year; or such employee is sixteen (16) years of age or
under and; is employed as a harvest laborer, is paid on a piece-rate basis in an operation which has been, and
is customarily and generally recognized as having been paid on a piece-rate basis in the region of
employment, and is employed on the same farm as his parent or person standing in the place of his parent,
and is paid at the same piece-rate basis as employees over the age of sixteen (16) years are paid on the
same farm; or such employee is principally engaged in the range production of livestock.

SECTION 45-606, IDAHO CODE: All wages due a separated employee must be paid the earlier of the next
regularly scheduled payday or within 10 days of separation, weekends and holidays excluded. If the separated
employee makes a written request for earlier payment, all wages then due must be paid within 48 hours,
weekends and holidays excluded. 

The Wage and Hour Section of the Idaho Commerce & Labor is responsible for the administration of the Idaho
Minimum Wage and the Wage Payment Act. 

For further information, “A Guide to Idaho Labor Laws” is available at any Idaho Department of Labor office in
the state, or call Coeur d’Alene (208) 769-1558 Ext. 3922; Boise (208) 332-3579; Pocatello (208) 236-6710,
Ext 3690; or Burley (208) 678-5518, ext. 3128. TTY 1-800-377-3529 (through Idaho Relay Service).

NOTICE TO EMPLOYERS: 

THIS OFFICIAL NOTICE MUST BE POSTED IN A CONSPICUOUS PLACE, IN OR ABOUT THE PREMISES
WHERE ANY PERSON SUBJECT TO THE ACT IS EMPLOYED, OR IN A PLACE ACCESSIBLE TO
EMPLOYEES (SECTION 44-1507, IDAHO CODE). 

EMPLOYMENT OF WORKERS WITH DISABILITIES OR APPRENTICES MUST BE IN CONFORMANCE
WITH SECTION 44-1505 AND 44-1506, IDAHO CODE.

FOR ADDITIONAL POSTERS OR INFORMATION, PLEASE CONTACT THE ADDRESS STATED ON THIS
BULLETIN OR ACCESS OUR WEB SITE AT http:/labor.idaho.gov

(R. 7/09) LID03

DEPARTMENT OF LABOR

TIPPED EMPLOYEES: Any employee engaged in an occupation in which he customarily and regularly
receives more than thirty dollars ($30.00) a month in tips will be paid a minimum of $3.35 per hour. If
an employee's tips combined with the employer's cash wage do not equal the minimum hourly wage,
the employer must make up the difference.

OPPORTUNITY WAGE: Employees under 20 years of age may be paid $4.25 per hour during their
first 90 consecutive calendar days of employment with an employer.
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IDAHO LAW PROHIBITS

DISCRIMINATION
based on religion, race, color, sex, age,

disability or national origin in employment.

IDAHO HUMAN RIGHTS COMMISSION

317 WEST MAIN STREET

BOISE,ID 83735-0660

(208) 334-2873

(208) 334-2664 (FAX)

(888) 249-7025 (TOLL FREE)

www.humanrights.idaho.gov

7/1/2010
Print Date: 5/11



PROHIBITS
DISCRIMINATION

IN 

HOUSING

BASED ON RELIGION, RACE, COLOR, SEX, 

AGE, DISABILITY, OR NATIONAL ORIGIN

FOR MORE INFORMATION CONTACT

IDAHO HUMAN RIGHTS COMMISSION
P.O. BOX 83720, BOISE, IDAHO 83720-0040

334-2873     TTY (208) 334-4751
1-888-249-7025

ID

A
HO LAW

LID10
Print Date: 6/08





Print Date: 3/14LID14





IF YOU HAVE THE RIGHT TO WORK,

Don’t let anyone take it away.

•  Employers cannot terminate  

you because of E-Verify without  

giving you an opportunity 

to resolve the problem.

•  In most cases, employers cannot  

require you to be a U.S. citizen or 

a lawful permanent resident.

If any of these things have 

happened to you, contact the 

Office of Special Counsel (OSC).

If you have the legal right to work 

in the United States, there are laws to

protect you against discrimination in

the workplace.

You should know that –

•  In most cases, employers cannot

deny you a job or fire you because

of your national origin or citizenship 

status or refuse to accept your 

legally acceptable documents.

•  Employers cannot reject documents 

because they have a future 

expiration date.

For assistance in your own language: 

Phone: 1-800-255-7688 or 

(202) 616-5594

For the hearing impaired:

TTY 1-800-237-2515 or

(202) 616-5525

E-mail: osccrt@usdoj.gov

Or write to: 

U.S. Department of Justice – CRT 

Office of Special Counsel – NYA

950 Pennsylvania Ave., NW

Washington, DC 20530
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U.S. Department of Justice

Civil Rights Division

Office of Special Counsel for

Immigration-Related Unfair

Employment Practices

www.justice.gov/crt/about/osc



SI USTED TIENE DERECHO A TRABAJAR,

no deje que nadie se lo quite.

Si usted tiene el derecho a trabajar

legalmente en los Estados Unidos,

existen leyes que lo protege 

contra la discriminación 

en el trabajo.

Usted debe saber que:

• En la mayoría de los casos, los 

empleadores no pueden negarle un  

empleo o despedirlo debido a su país 

de origen o estatus migratorio, o 

negarse a aceptar sus documentos  

válidos y legales.

• Los empleadores no pueden rechazar  

documentos por que tienen una fecha  

de vencimiento futura.

• Los empleadores no pueden 

despedirlo debido a E-Verify, sin

darle una oportunidad de resolver 

el problema.

• En la mayoría de los casos, los

empleadores no pueden exigir que 

usted sea ciudadano estadounidense 

o residente legal permanente.

Si usted se ha encontrado en alguna

de estas situaciones, contacte a la

Oficina del Consejero Especial (OSC).

Para ayuda en su propio idioma:

Teléfono: 1-800-255-7688 o

202-616-5594

Para las personas con discapacidad

auditiva:

TTY 1-800-237-2515 o

202-616-5525

E-mail: osccrt@usdoj.gov

O escriba a:

U.S. Department of Justice - CRT

Office of Special Counsel- NYA

950 Pennsylvania Avenue, NW

Washington, DC 20530

Departamento de Justicia de

EE.UU.

División de Derechos Civiles

Oficina del Consejero Especial Para

Prácticas Injustas en el Empleo

Relacionadas a Inmigración
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www.justice.gov/crt/about/osc




